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ѿȁᴑҙ ’ 

̂ѿ̃ᴑҙ ׃  

ᴍ Ὲ ̂ ľ Ŀ ľῈ Ŀ̃ ѿ

֟ҍ ᵣ ֟ ֟ ҹѿᵣ Һ ҉ Ὲ ̂ ף ̔

000818̃ȂῈ ╠ ̆ ԍ 1939 ̆ ҹ Ҭ ľ

ҙ ĿȂ 

2017 ̆Ὲ ´ ȁ ֟ҙ̆ ԅľ ȁ´ ȁ Ŀ

҈ Һҙ ҙⱵ Ȃ ´ ȁ ̆Ὲ ľ ֟ ȁף

Һ Ŀ ̆ Ḥ ң ҙⱵ ̆Ὲ

ל ̆ ҙ Ȃ ҹ

ᴑҙӊѿȂ 

2021 ̆Ὲ └ ̆ ̂ ̃ Ὲ ̂ ľ

Ŀ̃ԋ Ὲ Ὲ ̂ ľ Ŀ̃Ҋ ῃ Ὲ

ҙ Ὲ ̂ ľ Ŀ̃ ҹῈ қ̆

ֲ ֟ ᴪ̂ ľ Ŀ̃ ҹῈ └

ֲȂ 

̆
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Һ ҹ ȁ ȁῑ ȁ ȁ ´ ᵝ ̆ №֟

ҩ ᾝ ᴆ̆ ȁ Ữȁ

└ ᴆȂ ᵬҹѿ ᴑҙ ᾢ ᴑҙ̆

Һ Ԋ׆ ȁ ȁ ֟ ץ ԍ ┘

‰ SMT ҙⱵ̆֟ ´Ԋȁ Ḥȁ ȁ

└ ҩ Ȃ 

3ȁ  

Ὲ ң ҙⱵ Ҋ̆ ҍᵝ Ⱶ

ҙ ᴋῈ ̂ ľ Ŀ̃ȁ ̂ ̃

Ὲ ̂ ľ Ŀ̃ȁ Ὲ ̂ ľ Ŀ̃

҈ ᴑҙȂ ҍᵝ Ⱶ Ғ̆ҙ׆Ԋ

ᵝ Ⱶ ᴑҙȂ ᶫ ȁ ȁ ȁ ‗

֟ ⱵȂ ῤ ᾢ ᴆᶫ ̆

ᴏ ̆ ᴆ ̂SiP/AiP̃ ҍ

ΐ ᾢ ⱬȂ Һ Ԋ׆ ȁ ᴆ

ԑ ֟ ȁ ֟ ̆֟ ԍ 5G ȁ

ֲ ȁ ȁ́ Ԋ ȁ ȁL4 ҉ץ ≢ ֲ ȁ

Ȃ 

̂҈̃ ⅞ 

ᵬҹ ӊѿ̆ ҙ ΐ

ȁ֟ҙȁ ȁ ᵝ ᴨ̆ל ᴑҙ 100 ᵩ ̆ ԅץ

Ữ ȁᾣ ȁ ȁ ҹ ľ Ŀ֟ҙ Ȃ

ᵬҹ ╠ ҍ Ҋ ṿ ᾢғҺҙ

ҍ ֟ ҉ Ὲ ̆ ȁץ

↔ ȁ ץ ҈ԓ Ҭ

ῤ ᴧ Ғҙֲ Ȃ ̆ ᵟľ ֟ ̆ף Һ Ŀ

ῃ ľ Ŀ ҙ ᾟ̆№ ҉ Ὲ ᴨל

֟ҙᴨ̆ל ῤ ̆ ῤ ҍ ̆

҉ Ὲ ֟ҙ ׆̆ ҹ
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Ҋ ᴑҙ̆Ῥ ֟ҙ Ȃ 

̂ ̃ Ⱶ ’ 

 2021 ╠҈  2020  2019  2018  

ҙ ῀ַ̂ᾝ̃ 34.70  35.36  37.74  38.25  

ԍ҉ Ὲ қ ‪≠  

ַ̂ᾝ̃ 
6.36  2.36  3.07  5.03  

ԍ҉ Ὲ қ

‪≠ ַ̂ᾝ̃ 
6.14  2.45  3.00  4.10  

ꜚ֟ ‪  

ַ̂ᾝ̃ 
4.70 1.81 2.20  4.03  

̂ᾝ/ ̃ 0.93  0.34 0.44 0.73 

̂ᾝ/ ̃ 0.93  0.34 0.44 0.73 

ⱴ ‪ ֟  20.15% 8.49% 12.18% 18.90% 

 2021 9  2020  2019  2018  

ַ֟̂ᾝ̃ 48.06  48.29  44.50  42.22  

ԍ҉ Ὲ қ ‪ ֟ 

ַ̂ᾝ̃ 
33.43  28.77  26.82  24.22  

Ὲ̆ ⱬⱴ ᴑҙ ̆Ҍ ꜚᴑҙҙⱵ ̆ ҙ

Ȃ 2021 ҈ ̆Ὲ ҙ ῀ 34.70 ַᾝ̆ 40.80˿̕

ԍ҉ Ὲ қ ‪≠ 6.36 ַᾝ̆ 251.21˿Ȃ ╠̆

↓῀ ├֜ ᴍ ̆ ╠ ҍ

Ҋ ṿ ᾢғҺҙ ҍ ֟ ҉ Ὲ Ȃ 

ԋȁ ҙ ꞉  

Ὲ ԍҙⱵ ῏ ̆ ȁ´ ȁ ҙⱵ ԍᾟ№ Ԉ

̆ ԍ ȁ ֲ ҹ ℗̆ ֲ ȁ ᵟ

ֲ ȁᾟ№ ֲ ҹῈ ԈҬ ԍᴨל ῏

Ȃ ҙ ꞉ҍῈ ῏ ҙ ̆ қȁ ȁ

Ὲ ≠ ѿ ̆ ≠ԍῈ ҙ ̆ ꜚῈ ȁ

ȁ ṿ Ὲ Ȃ ֟Ḡṿ ṿȂ 

ҙ ꞉ Ҋ₃ҩץ ̔ 

1ȁ ᴑ  

ҹ ᾴҬ ȁ Ⱶ ῏ԍ ᴑҙ ‗ ̆ ȇ ᴑ
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҈ ꜚ Ȉ(2020-2022 )ȁȇ῏ԍⱴ ⱬ ᴋ └

῏Ԋ Ȉ̂ ᴑ Ⱳ <2021>7 ̃ȁȇľ ᴑҙĿ ľ

ᴑҙĿ ≠ №֣ └ ᵬ ȈҬ῏ԍ ҙ ‗ №

└̆ Ҭ ꞉ ῏ ᴆ ̆ ȇ ᴑ

҈ ꜚ Ȉȁȇ Ғ ꜚ Ȉ ῏ ̆Ὲ ₮

ҙ ꞉ ̆ ҙ ꞉ └̆ ᴑҙ≠ ≠

̆ ᴑҙ ֲ Ԋ⇔ҙ ̆ ≠

ԍῈ ҙ ̆ ꜚᴑҙ ȁ ȁꜚⱬ Ȃ 

2ȁ  

2021 ∆̆ ҹῈ └ֲ̆

Ὲ ȂῈ Ԋ Ὲ ץ ҙⱵ ⱬ Ḥ ̆

2019 ȁ2020 ‪≠ 3.07 ַᾝȁ2.36 ַᾝ ҙ ҉̆

қᵬ₮ԅ ҈ ̂2021-2023 ̃ ‪≠ 3 ַᾝȁ3.3 ַᾝȁ3.7

ַᾝ ҙ ̆ № Ὲ Ԋ ץ ễȂ ľ

Ŀ ᴑ ῏ ̆ Ὲ ₮ȇ2021 ҙ

꞉ Ȉ̆ץ ľ ҙ ֲ ῍֣Ὲ Ŀ ᴑҙҬ

꞉ └Ȃ 

3.Ὲ ֲ ẫῃ̆ └  

Ὲ ̆ ֲ ẫῃ̆ қᴪȁ Ԋᴪȁ Ԋᴪȁ

ẫῃ̆ ̆ ȂῈ ֲⱬ └ ̆ ᵝ ̆

ԅ ᴋ └ Ȃ ԅ Ԉ Ꞌꜚ ȁҙ

≠└ ᵣ ȂῈ ΐ Ⱶ ᵣ ̆ Ⱶ ̆ ҈

Ⱶȁ ҹ ⌠ᴋᵥ ȁ⅝Ԋ ̆֞ Ԋ

Ὲ Ȃ 

4.Ὲ ’ ̆ҙ  

2021 ̆ қ ῏ Ҋ̆Ὲ

̆ ̆ ⇔ ҙⱵ ̆ ₮ҙ

Ȃ2021 ╠҈ ҙ ῀ 34.70 ַᾝ̆ 40.80%̆ ‪≠

6.36 ַᾝ̆ 251.21% ҙ̆ ̆Ὲ ҩҙⱵ
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ԅ ẫ̆ ל Ȃ 2021 ῃ ԍ҉ Ὲ қ‪≠ ҹ 7

ַᾝĺ9 ַᾝ̆ 3 ַᾝ ҙ Ȃ ҉ Ὲ ѿ ̆

Ὲ ҙ ԅ Ȃ 

҉̆ Ὲ ҉̆ ҙ ꞉̆

қ ԍῈ ̆Ӟ ꞉ ̆ Ὲ ̆

ѿ ᴋ └ ҽ Ȃ 

҈ȁ2021 ҙ ꞉  

ҹᾟ№ ꞉҉ Ὲ ֲ ⇔ ⇔ ꜚ ̆ ꜚ҉ Ὲ

ȁ ȁ ṿ Ὲ ̆ҹ ȁҤ ҙ

꞉̆ └ Ȃ 

̂ѿ̃ ҙ ꞉  

1ȁ ҙ ꞉  

ҙ ꞉ =̂ ᴑҙ ‪≠ - ≠ ¦̃

ҙ ꞉ ᶛ 

ҙ ꞉ ╧ Ҋץ ̔ 

̂1̃ ֟ ҹ ̕ 

̂2̃ ȁ ҹ ≠ ̕ 

̂3̃ Ԋᴪ ҹῒז ԇ ╧ Ȃ 

2ȁ2021 ≠  

ȇ ҙ ꞉ Ȉץѿ ҹѿҩ ̆ ᶭ ꞉

ᵣ ≠ Ȃ ԍῈ қᵬ₮ ҙ Ὲ Ҭ

⅞ȁ ҙ ȁ ≠ ȁ ῤ ̆ ᵬ₮

ȁ‰ ȁ ҙ Ȃ ̆ ҙ ꞉ ≠

ҙ ṿ ̆ΐᵣ Ҋ̔ 

 ≠ ̂ ‪≠ ̃ 

2021  3.0ַ 

2022  3.3ַ 

2023  3.7ַ 

3ȁ ҙ ꞉ ᶛ 

Ὲ ’̆ ҙ ꞉ ᶛ ̆
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҉ Ҍ 12%̆ΐᵣ Ҋ̔ 

≠  ᶛ 

⌠ ≠  0 

≠ 0-50% № 8% 
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ҙ ꞉ᾫ Ȉ̂ ľȇᾫ ȈĿ̃ ̆ ȇᾫ Ȉ

ֲ ȁ ҙ ’ ꞉ ҩֲ№֣ Ȃ

ῒҬ̔ 

̂1̃ ȁ ҙ ȇ ᴍ Ὲ

ᴋ└ Ȉ Ԋᴪ ̆ Ὲ Ԋ ȁ Ԋᴪ

̕ 

̂2̃Ҭ ȁ ҙ Ὲ Ҋ ᴑҙ

ȁ ̆ Һ ȁ№ ȁῈ Ҋ ᴑҙ

Ȃ 

ȇᾫ Ȉ ᾫ ֟ ҩֲ ꞉ ҩֲ Ȃ 

3ȁᾫ ῏  

ҹ ҙ ꞉ ̆ ҍᴑҙ῍ └̆

Ὲ ҙ ꞉ᾫ Ҋ̔ 

̂1̃ᾫ ̔ ҙ ꞉ Ҭ↓ ̆ ҙ ꞉

100% Ҋѿ ᾫ Ȃ 

̂2̃ᾫ ̔ῒҬ ץ20% ҩֲ ̕

80% № ԍῈ ԍ ѿ ̆ ̆ ₮ ט

꞉ ȂῈ ̔ 

A. Ὲ ҍῈ ̕ 

B. Ὲ Ὲ ̕ 

C. ץ ῒז ≠ԍῈ ≠

Ȃ 

҉ ῏ ̆ Ȃ 

ȁ ᴆ ₮  

̂ѿ̃ ₮ ᴆ 

ȇ2021 ҙ ꞉ Ȉ ̆ ꞉ ₮ Ҋ↓ ’ӊѿ̆

Ҍ ⱴ ҙ ꞉ᾫ ̔ 

1ȁҩֲ ҙ Ҍ ̕ 

2ȁ Ὲ └ ⌠ №̕ 
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3ȁ ҹ ⌠ ῏ ̕ 

4ȁ ‗ ȁ ֟ ȁ ῃԊ ᴋ̕ 

5ȁ Ԋᴪ ҹῒזҌ ҍ ҙ ꞉ᾫ ’Ȃ 

̂ԋ̃ ᴆ 

Ὲ ₮ Ҋץ ’ӊѿ̆ ҉ѿ ҙ ꞉̔ 

1ȁ ꞉ῃ ᾫ ╠₮ Ԏ ̕ 

2ȁ₮ Ԋ ȁ ῃ Ԋ ’̕ 

3ȁ₮ Һ ᴪ ԊⱵ Ὲ Ⱶ ₮ΐḠ ȁ ȁ

‰ ῒז ⱵḤ Ὲᾛ ֟ ’  ̕

4ȁ ҹ Ὲ ꜚ ֟

’Ȃ 

ԓȁ Ḡ  

1ȁῈ Ԋᴪ ҙ ꞉ ‗ ̆ ȇ2021 Ὲ

ҙ ꞉ Ȉ └ ȁ ȁ ̕ 

2ȁῈ Ԋᴪ ҙ ꞉ ῒ̆ : ⅞ ῒ

῏ ȁ ᴆ ̕ 

3ȁῈ Ԋᴪ Ὲ ҙ ꞉ ΐᵣ

Ȃ 

 

                         ᴍ Ὲ Ԋᴪ 

                          ԋǹԋԋ ѿ ԋ ԓ  
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